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U.S. ARMY

COMMUNICATIONS-ELECTRONICS COMMAND

BLANKET PURCHASE AGREEMENT

GLOBAL COMBAT SUPPORT SYSTEM –ARMY/TACTICAL

The U.S. Army Communications-Electronics Command Acquisition Center-Washington (CECOM AC-W) has entered into a Blanket Purchase Agreement (BPA) with TRW to provide software development for a seamless, integrated automated information system at all force levels of combat service support.  Specifically, TRW is to provide the overall integration across all software modules, system engineering, software design and development, database design, and other associated tasks as further defined in the SOW, such as fielding support and training (integrated performance support software capability).  This agreement is under the terms and conditions of TRW’s GSA Federal Supply Schedule Contract GS-35F-4522G (hereafter referred to as “Contract”) and the following BPA terms and conditions:

1. Term/Magnitude of the BPA

a. The term of the resultant BPA shall run concurrent with the vendor's GSA Schedule Contract.  This BPA consists of a base year plus six option periods.  The base year will run from the time of BPA issuance through September 30, 2001.  Option Years One through Five will run from October 1 through September 30.  The final Option Year will run from 1 October through 31 March, or later if BPA issuance is later.  The option periods are contingent upon renewal of the GSA Schedule contract.  

b. The magnitude of this BPA is expected to be approximately $400 Million over the life of this BPA.  However, this BPA will be issued without a ceiling limit.  There is also no guaranteed amount.
2. Option to extend the term of the BPA.  

a. The Government may extend the term of this BPA, at the prices stated elsewhere in the BPA, by written notice to the BPA holder prior to the expiration of the current BPA term; provided that the Government shall have given the BPA holder a preliminary written notice of its intent to extend at least 30 calendar days before the BPA expires.  The preliminary notice does not commit the Government to an extension.

b. If the Government exercises this option, the extended BPA shall be considered to include this option provision.

c. The total duration of this BPA, including the exercise of any options under this clause, shall not exceed 72 months from the date of BPA issuance.

3. Authorized BPA Users

       
This BPA is open to the Army.

4. Pricing

 
BPA pricing will be evaluated on a semi-annual basis.  Pricing is subject to downward adjustment based on the BPA holder’s GSA Schedule Pricing. Any labor categories that may be added or price adjustments resulting from GSA Schedule changes shall be proposed in such a manner that the hourly rate plus the established award fee amount, when added together, does not exceed the GSA price. 

5.  Insurance.



In accordance with the clause "Insurance ‑ Work on a Govern​ment Installation (Jan 1997)” (FAR 52.228-5) and this schedule, the BPA holder shall, at his own expense, acquire and maintain during the entire performance period of this BPA insurance of at least the following kinds and minimum amounts set forth below:

a.  Workman's Compensation and Employer's Liability Insurance in accordance with the amounts specified by the laws of the states in which the work is to be performed under this BPA.  In the absence of such state laws, an amount of $100,000 shall be required and maintained.

b.  General Liability Insurance:  Bodily injury liability in the minimum amount of $500,000 per occurrence.

c.  Automobile Liability Insurance in the amount of:  $200,000 per person and $500,000 per occurrence for bodily injury and $20,000 per occurrence for property damage.

6.  Performance-Based Contracting.


a.  The government contemplates that task orders issued under this BPA will be performance based.  Such task orders will generally reflect the prescriptions of FAR Subpart 37.6 (Performance-Based Contracting), more particularly FAR 37.602-1 (Statements of Work).


b.  Performance-based task orders will describe work, as applicable, to be accomplished in terms of  what is required rather than how the work is to be accomplished.  Performance-based requirements will be accompanied by appropriate and measurable performance standards to be used as the basis for measuring BPA holder performance.  Additionally, the government’s method of surveillance (quality assurance) for specified performance requirements will be set forth.


c.  The application of any appropriate financial incentives will be in accordance with the conditions set forth in the BPA’s Award Fee Plan.

7.  Inspection/Acceptance

     
The BPA holder shall only tender for acceptance those items that conform to the requirements of this BPA.  The Government reserves the right to inspect or test any supplies or services that have been tendered for acceptance.  The Government may require repair or replacement of nonconforming supplies or reperformance of nonconforming services.  The Government must exercise its post-acceptance rights (1) within a reasonable time after the defect was discovered or should have been discovered; and (2) before any substantial change occurs in the condition of the item, unless the change is due to the defect in the item.

8. Payment 

     
Payment shall be made for items accepted by the Government specified in each individual task order.  The Government will make payment in accordance with the Prompt Payment Act (31 U.S.C. 3903) and Office of Management and Budget (OMB) Circular A-125, Prompt Payment.  Payments under this BPA will be made by the Government by electronic funds transfer.  In connection with any discount offered for early payment, time shall be computed from the date of the invoice.  For the purpose of computing the discount earned, payment shall be considered to have been made on the date on which an electronic funds transfer was made.

9. Task Orders
     
Task Orders will be issued by the following office:

US Army Communication-Electronics Command-Washington Operations Office

AMSEL-AC-WA-B, Hoffman Bldg. 1, Rm. 284

2461 Eisenhower Avenue

Alexandria, Virginia 22331-0700

    
All Task Orders placed against this BPA are subject to terms and conditions of the applicable GSA Schedule contract and as provided in the resultant BPA.

The Contracting Officer’s Representative (COR) will assign and prioritize tasks and work assignments for individual Task Orders.
10. Modifications



Modification proposals to this BPA shall be submitted to CECOM-Washington and to the PM GCSS-Army.

11. Ordering Procedures

a. Only warranted CECOM Acquisition Center - Washington Contracting Officers are authorized to place orders hereunder.

b. Task Orders will be issued on a Labor Hour with Award Fee Incentive basis as negotiated with the Procuring Contracting Officer.  A ceiling price will be established for each task order.  Cost or pricing data may be required in support of post-award non-commercial changes, or in support of specific task orders where the Procuring Contracting Officer determines that exceptions to submittal of data do not apply.

c. All task orders issued hereunder are subject to the terms and conditions of this BPA.  The BPA shall control in the event of conflict with any task order.  When mailed (via electronic means), a task order shall be considered "issued" for purposes of this BPA.

d. A SF Form 1449 will be issued for each order.

e. In addition to any other data that may be called for in the BPA, the following information shall be specified in each applicable order:

(a) date of order

(b) BPA and order number

(c) description of the task to be performed

(d) period of performance or completion date

(e) DD Form 254 (Contract Security Classification)

(f) exact place(s) of delivery

(g) estimated amount and level of effort by labor category 

(h) list of Government furnished material

(i) invoice and payment provisions to the extent not covered by the BPA

(j) ceiling amount for Labor Hour task orders.

11.  BPA Holder Employees Conduct On Military Installations.

a. The services to be performed under this BPA do not require the BPA holder or his employees to exercise personal judgment and discretion on behalf of the Government. The BPA holder's employees shall act and exercise personal judgment and discretion only on behalf of the BPA holder.

b. BPA holder employees shall comply with all regulations, directives or special requirements issued by military command authorities responsible for law and order, administration and security at an installation.  The BPA holder shall not con​strue these regulations, directives or special requirements to mean that the Government is establishing any degree of control inconsistent with the purpose of this BPA.  BPA holder employees are subject to security checks to assure that an employee's presence on an installation does not violate these regulations, directives, or special require​ments.  BPA holder employees will not be allowed on an in​stallation when such checks reveal that the employee's pres​ence would be detrimental to the security of the installa​tion.  The Government's refusal to allow entry onto an in​stallation to any BPA holder employee under this provision shall not excuse the BPA holder from his responsibilities to fully perform under this BPA.

c. Vehicle Registration. When working on a secured Govern​ment installation, BPA holder employees shall register their vehicles with the installation's Provost Marshal's office.  The BPA holder is responsible for contacting the Provost Marshal's office to determine what documentation is needed to register vehicles.

12. Restricted Rights – Commercial Software


To the extent that our developed software is merged with or dependent upon any commercial software, the Government reserves the right to distribute copies of the commercial software with the developed software wherever the developed software is fielded, in CONUS or OCONUS, and to move the commercial software from computer to computer, from organization to organization, and from location to location, whenever the Government moves the developed software, with no additional payment and no new license for the commercial software.   The commercial software will be used only in conjunction with the developed software, and only for Government purposes.   The Government reserves the right to make the commercial software available with the developed software to third parties, including other BPA holders or contractors, for Government purposes.    The Government reserves these rights over the commercial software in perpetuity, or at least for the useful life of the developed software.
13. Logistics Support Privileges and Technical Expert Status (ROK only).  

a. Invited BPA holder or technical representative status under the U.S.-ROK SOFA is subject to the written approval of HQ USFK, ACofS, Acquisition Management. 

b. The Contracting Officer will coordinate with HQ USFK, ACofS, Acquisition Management, in accordance with DFARS, subpart 225.802-70, and USFK Reg 700-19.  The ACofS, Acquisition Management, will determine the appropriate BPA holder status under the SOFA and notify the contracting officer of the determination.

c. Subject to the above approval, the BPA holder, including its employees and lawful dependents, may be accorded such privileges and exemptions as specified in the U.S.-ROK SOFA, and implemented per USFK Reg 700-19, subject to the conditions and limitations imposed by the SOFA and this regulation.  Those privileges and exemptions may be furnished during the performance period of the BPA, subject to their availability and provided the invited BPA holder or technical representative status is not withdrawn by USFK.

d. The BPA holder officials and employees performing under this BPA collectively and separately warrant that they are not now performing, nor will perform during the period of this BPA, any BPA or contract services or otherwise engage in business activities in the ROK other than those pertaining to the U.S. armed forces.

e. During performance of the work in the ROK required by this BPA, the BPA holder will be governed by USFK regulations pertaining to the direct hiring and the personnel administration of Korean National employees.

f. The authorities of the ROK will have the right to exercise jurisdiction over invited BPA holders and technical representatives, including officials and employees and their dependents, for offenses committed in the ROK and punishable by the laws of the ROK.  In recognition of the role of such persons in the defense of the ROK, they will be subject to the provisions of Article XXII, U.S.-ROK SOFA, related Agreed Minutes and Understandings on Implementation.  In those cases in which the authorities of the ROK decide not to exercise jurisdiction, they shall notify the U.S. military authorities as soon as possible.  On such notification, the military authorities will have the right to exercise such jurisdiction over the persons referred to, as is conferred on them by the law of the United States.

g. Invited BPA holders and technical representatives agree to cooperate fully with the USFK sponsoring agency and responsible officer on all matters pertaining to logistic support.  In particular, BPA holders will provide prompt and accurate reporting of changes in employee status as required by this regulation to the assigned sponsoring agency.  Except for BPA holder air crews flying Military Airlift Command missions, all U.S. BPA holders performing work on United States Air Force classified contracts will report to the nearest Security Police Information Security Section for the geographical area where the BPA is to be performed.

h. Invited BPA holder and technical representative status will be withdrawn by USFK on—

(a) Completion or termination of the BPA

(b) Proof that the BPA holder or employees are engaged in business activities in the ROK other than those pertaining to U.S. armed forces.

(c) Proof that the BPA holder or employees are engaged in practices illegal in the ROK or are violating USFK regulations.

i. It is agreed that the withdrawal of the invited BPA holder or technical representative status or any of the privileges associated herewith by the U.S. Government, will not constitute grounds for excusable delay by the BPA holder in the performance of the BPA, nor will it justify or excuse the BPA holder defaulting the performance of this BPA; and such withdrawal will not serve as a basis for the filing of any claims against the U.S. Government if the withdrawal is made for the reasons stated in subparagraph h above.  Under no circumstances will the withdrawal of such status or privileges be considered or construed as a breach of contract by the U.S. Government. The determination to withdraw SOFA status and privileges by USFK shall be final and binding on the parties unless it is patently arbitrary, capricious, and lacking in good faith.

14.  Technical Representative SOFA Benefits (ROK only).  



Article I of the SOFA 14th Joint Committee Meeting allows USFK to provide benefits to technical representatives.  The following benefits are conferred under this BPA to those designated as technical representatives:

a.  Access to and movement between U.S. armed forces facilities and areas as provided for in Article X, Access of Vessels and Aircraft.



b.  Entry into the ROK as provided for in Article VIII, Entry and Exit.

c.  Exemption from customs duties and other such charges as provided for in Article IX, Customs and Duties.

d.  Use of nonappropriated fund organizations as provided for in Article XIII, Nonappropriated Fund Organizations.

e.  Exemption from foreign exchange controls as provided for in Article XVIII, Foreign Exchange Controls.

f.  Use of military banking facilities as provided for in Article XIX, Military Payment Certificates.

g.  Use of military post offices as provided for in Article XX, Military Post Offices. 

h.  Use of utilities and services as provided for in Article VI, Utilities and Services.

i.  Exemption from the laws and regulations of the ROK with respect to terms and conditions of employment as provided for in Article XVII, Labor.  (However, BPA holders that directly hire Korean Nationals must comply with USFK Reg 690-1, and other applicable USFK regulations concerning the employment of Korean Nationals.)



j.  Exemption from ROK taxes as provided for in Article XIV, Taxation.

k.  Although subject to ROK criminal jurisdiction, BPA holder personnel shall be granted the protections as provided for in Article XXII, Criminal Jurisdiction.

l.  Licensing and registration of privately owned vehicles as provided for in Article XXIV, Vehicle and Driver’s Licenses.

15.  Logistic Support (ROK only)

a. Logistic support, corporate and individual, may be provided to USFK invited BPA holders and technical representatives only in accordance with the U.S. ROK SOFA, USFK regulations, subject to availability, and on a reimbursable basis.  Based upon eligibility, individuals may be provided the below listed logistic support based on Individually Sponsored Status (unless specifically excluded by the terms of the BPA).



(1)  SOFA status for BPA holder employee (excludes employee’s dependents).



(2)  Duty-free importation privileges in accordance with SOFA and USFK regulations.



(3)  DD Form 1173 (Uniformed Services Identification and Privilege Card).

(4)  USFK Form 73 (USFK Ration Control Plate) family size – one (for employee only).



(5)  PX or BX privileges family size—one.

(6)  Commissary privileges (only authorized if BPA holder employee is going to be in the ROK for more than 60 days; family size—one).



(7)  Class VI store privileges (family size—one).



(8)  Purchase of gasoline and POL products at PX or BX facilities.

(9)  Military postal service privileges for personal mail only (Army post office and fleet post office).



(10)  Military banking and credit union privileges.



(11)  Motor vehicle operator’s permit.



(12)  Registration of one privately owned vehicle per family.



(13)  Registration of pets and firearms.



(14)  Medical services on a reimbursable basis.



(15)  Dental services for emergency care only on a reimbursable basis.



(16)  Mortuary services on a reimbursable basis.

To be individually sponsored for ration control purposes, the BPA holder employee must be in a paid status of 30 hours or more per week on this BPA, and be other than local hire AND perform in ROK one year or more (unless remaining BPA period is a portion of one year).  If paid status is 29 or less hours per week on this BPA, no support will be authorized.  

No support for dependents is authorized.

Local hire is defined as a U.S. or third-country national employee who is ordinarily resident in the U.S. but was hired in the ROK and has no transportation agreement with the employer.

b. Corporation Logistic Support.  USFK may provide logistic support to corporations that have been designated as invited BPA holders or technical representatives by HQ USFK, AcofS, Acquisition as follows:



(1)  SOFA status exemptions.  (See above).



(2)  Use of postal facilities for corporate mail is not authorized.
All other corporate logistic support (fuel purchases and registration of company-owned vehicles authorized) must be coordinated between the contracting office and the USFK sponsoring agency and approved by the USFK sponsoring agency before BPA performance in ROK.

16.  Logistics Support Privileges and Technical Expert Status (General)


The Government shall provide (in South Korea only) Status of Forces Agreement (SOFA) privileges for personnel performing BPA services, as detailed in paragraphs 14 and 15, Technical Representative SOFA benefits, and Logistics Support.  Technical Representative approval for the term of the BPA and the duration of the equipment warranty is being sought for ROK (Only).


With submission of it’s proposal for a task order,  the BPA holder shall submit a letter identifying proposed technical experts for designation in South Korea.  The letter shall include the names, social security numbers, country of citizenship, passport numbers and planned in country arrival date, and be provided within five calendar days following notice to proceed.  The BPA holder will notify the Government immediately upon change of eligibility for status or discontinuation of need.


Technical Representative Status for the Federal Republic of Germany or other locations may be requested subsequent to award if conditions necessitate.  Until such time that technical representative status is requested and approved for other work locations, BPA pricing and performance commitments shall be based upon no technical representative status being granted other than in the Republic of Korea.

17.  Task/Delivery Orders to be Performed in the Federal

Republic of Germany

On 27 March 1998, the Governments of the United States and the Federal Republic of Germany agreed to new implementation procedures for Articles 72 and 73, Supplementary Agreement (SA) to NATO Status of Forces Agreement (SOFA).  Employees of a U.S. Department of Defense BPA holder expected to perform duties under BPA in Germany may, under certain conditions, be characterized as technical experts pursuant to Article 73, of the NATO SOFA SA.  Unlike other employees, technical experts are not subject to German income taxation.  The Department of Defense has agreed to obtain approval by German authorities to establish these BPA positions and to accredit the persons nominated to fill them.

The BPA holder should be aware that approval by German authorities is now required to establish BPA positions for technical experts to accredit the persons nominated to fill them.  German approval is required BEFORE BPA holder employees may start work in Germany.  Accreditation (TESA) procedures can be found at the following web site: http://www.chrma.hqusareur.army.mil/ and then click on the DOCPER information button.

18.  Technical Expert Status Accreditation (TESA) for Quotation Purposes (FRG)

This BPA will require utilization by the BPA holder of Technical Expert (TE) employees in Germany.  The Department of Defense must obtain approval by German authorities to establish such BPA positions.  Following are types of TE positions specified in this BPA for which approval has not been obtained at date of solicitation (RFQ) issuance:

Project Manager

                                           Principal Engineer

                                           Sr. Engineer

                                           Sr. Engineer I

Sr. Engineer II

Engineer

Jr. Engineer

Sr. Security Specialist

Security Specialist

Quoter’s should be based on the assumption that approval of the above positions will be granted.  In the event that, following BPA issuance, any or all of the above positions are disapproved, the Government and the BPA holder shall negotiate an equitable adjustment in the BPA price or estimated cost/fee.

19.  Technical Expert Status Accreditation (TESA) (FRG)


This BPA requires the utilization of Technical Expert (TE) personnel to be employed by the BPA holder.  The Department of Defense must obtain approval by German authorities for accreditation of employees to fill such BPA positions.  BPA holders may not employ TE personnel that have not been accredited to specific positions at specific locations.  To expedite accreditation, BPA holder agrees to promptly complete in accurate detail and return to the Contracting Officer a questionnaire (accessible at the web site above) on each employee designated to fill a TE position.


The BPA holder shall promptly notify the Contracting Officer if a TE employee once accredited is no longer performing duties requiring accreditation.


The BPA holder recognizes that German Government authorities may from time to time visit BPA holder’s work areas for the purpose of verifying the status of positions and personnel as TE employees.


20.  Short-Term BPA holder Temporary Duty (TDY) in (FRG)

Due to the anticipated delay (up to 20 weeks estimate) in getting Technical Expert (TE) status approved, the German Ministry of Labor has agreed to a short-term TDY (up to 90 days) arrangement.  

To qualify for this exemption, the BPA holder should datafax the “Request for Confirmation of Exemption from the Requirement to Obtain a Work Permit” to the State Labor Office in Stuttgart.  The form must be completed in German.  The German Government should respond within seven (7) working days from receipt of the required datafax.

Working one day after a 90 day exemption has been granted makes the individual subject to prosecution by the German authorities and subject to payment of applicable taxes for the entire period.  Individual BPA holder personnel can; however, use a less-than-90 day TDY on more than one occasion even if the total period exceeds 90 days.  The German Ministry of Labor has determined that periods in excess of 180 days would probably result in denial of exemption.

The letters, both in German and English, are available at the DOCPER web site: http://www.chrma.hqusasreur.army.mil/ and then click on the DOCPER information button.

21. Federal Register, Vol. 65, No. 248, 12/26/2000, Subchapter L, Army Contracting, Sec. 668.2 

Reporting of Contractor Manpower Data Elements

(a) Scope. The following sets forth contractual requirements, and related policies and procedures, for reporting of contractor labor work year equivalents (also called Contractor Man-year Equivalents (CMEs)) in support of the Army, pursuant to 10 U.S.C. 129a, 10 U.S.C. 2461(g), and Section 343 of Public Law 106-65.  Reporting shall be accomplished electronically by direct contractor submission to a secure Army Web Site: https://contractormanpower.us.army.mil/.

(b) Purpose. The purpose of this reporting requirement is to respond to Congressional requests; significantly improve reports to Congress and to internal Army manpower and force management planners and decision makers; and, to broadly quantify the extent of CMEs used to support Army operations and management under the Federal Supply Class and Service Codes for ``Research and Development'' and ``Other Services and Construction.'' The Army's objective is to collect as much significant CME data as possible to allow accurate reporting to Congress and for Army planning purposes. The reporting data elements should not be viewed as an ``all or nothing'' requirement. Even partial reporting, e.g., direct labor hours, appropriation data, place of performance, Army customer, etc., will be helpful.

(c) Applicability. This reporting requirement applies only to services covered by Federal Supply Class or Service codes for ``Research and Development,'' and ``Other Services and Construction.'' If the contractor is uncertain of the coding of the services performed under this contract/order, or the scope and frequency of reporting, guidance may be obtained from the Army Web Site Help Desk, other HQDA contacts cited at the Web Site, or from the contracting officer. Classified contract actions are not, per se, exempt from this requirement. Report submissions shall not contain classified information.

(d) Requirements. The contractor is required to report the following contractor manpower information, associated with performance of this contract action in support of Army requirements, to the Office, Assistant Secretary of the Army (Manpower and Reserve Affairs), using the secure Army data collection web-site at https://contractormanpower.us.army.mil/:

(1) Direct Labor. Direct labor hours and the value of those hours;

(2) Indirect Labor. Composite indirect labor hours associated with the reported direct hours, and the value of those indirect labor hours plus compensation related costs for direct labor hours ordinarily included in the indirect pools; or two distinct, relevant annual composite or average indirect labor rates. If used in lieu of raw indirect labor hours and the value of those indirect hours, the rates may be annualized average estimates for the reporting contractor and need not be developed for each reporting period. 

(i) Composite Indirect Rate for Indirect Manhours. If provided, the composite indirect labor rate will be used to grossly estimate the number of indirect hours associated with services reported in each period, when multiplied by the reported direct labor hours.

(ii) Composite Indirect Rate for Compensation Value. If provided, a different composite indirect labor rate will be used to grossly estimate the value of compensation related charges not included in the value of direct labor charges, when multiplied by the reported direct labor value. This rate shall include: salaries and wages for indirect labor hours; directors' fees; bonuses (including stock); incentive awards; employee stock options; stock appreciation rights; employee insurance, fringe benefits (e.g., vacation, sick leave, holidays, military leave, supplemental unemployment benefit plans); contributions to pension plans (defined benefit, defined contribution); other post-retirement benefits, annuity, and employee incentive compensation and deferred compensation plans; early retirement plans; off-site pay; incentive pay; hardship pay; severance pay; and COLA differential;

(iii) Actual Estimated Indirect Labor Hours and Value(s).  Contractors may choose to report estimated total hours and dollars for indirect labor (related to the reported direct labor) and compensation charges not reported as direct labor charges (as opposed to providing average composite rates). Either method chosen should be consistently reported.  

(e) Reporting Exemption(s). In the rare event the contractor is unable to comply with these reporting requirements without creating a whole new cost allocation system or system of records (such as a payroll accounting system), or due to similar insurmountable practical or economic reasons, the contractor may claim an exemption to at least a portion of the reporting requirement by certifying in writing to the contracting officer the clear underlying reason(s) for exemption from the specified report data elements, and further certifying that they do not otherwise have to provide the exempted information, in any form, to the United States Government. This certification is subject to audit and potential legal action under Title 18, United States Code. The contractor may not claim an exemption on the sole basis that they are a foreign contractor; that services are provided pursuant to a firm fixed price or time and materials contract or similar instrument; or on the basis that they have sub-contracted their payroll system, or have too many subcontractors. If the contracting officer, by written notice, determines that the ``self-exemption'' is lacking in basis or credibility, the contractor shall comply with the subsequent direction of the contracting officer, whose decision is final in this matter.  

(f) Uses and Safeguarding of information. The information submitted will be treated as contractor proprietary information when associated with a contractor name or contract number. The Assistant Secretary of the Army (Manpower and Reserve Affairs) will oversee the aggregation of this information and will exclude contract number and contractor name from any use of this data (except as necessary for internal Army verification and validation measures). The planning factor(s) derived from this data by ASA (M&RA) and its contract support (if any) will be used solely for Army manpower planning purposes and will not be applied to any specific acquisition(s). Detailed data by contract number and name will not be released to any Governmental entity other than ASA (M&RA), except for purposes of assessing compliance with the reporting requirement itself, and will only be used for the stated purposes (reporting and planning). Any potentially sensitive data released within the Army or to its contractor will be clearly marked as Contractor Proprietary. Non-sensitive roll-up information may eventually be published for public inspection after such data has been validated as deemed appropriate. 

(g) Sub-Contractor(s). The contractor shall ensure that all reportable sub-contractor data is timely reported to the data collection web site (citing this contract/order number). At the discretion of the prime contractor, this reporting may be done directly by subcontractors to the data  collection site; or by the prime contractor after consolidating and rationalizing all significant data from their sub-contractors.

(h) Report schedule. The contractor is required to report the required information to the Office of the Assistant Secretary of the Army (Manpower and Reserve Affairs) data collection web site generally contemporaneous with submission of a request for payment (for example, voucher, invoice, or request for progress payment), but not less frequently than quarterly, retroactive to October 1, 1999, or the start of the contract/order, whichever is later.  Deviation from this schedule requires approval of the contracting officer.

(i) Reporting format. The information required should be reported electronically to the M&RA data collection point, at https://contractormanpower.us.army.mil. This web site identifies and explains all the mandatory data elements and format required to assure reliable and consistent collection of the data required by law, and includes, but is not limited to, identification of the information collected pursuant to Sec. 668.2(d)(1) and (2) as related to:

(1) Reporting to Congress or Army Leadership. Data elements required for reports to Congress and Army manpower planning, such as: the applicable federal supply class or service code, appropriation data (and estimated value for each appropriation where more than one appropriation funds a contract), major Army organizational element receiving or reviewing the work, and place of performance/theater of operation where contractor performs the work.  

(2) Data Credibility. Data elements required for purposes of assuring credible and consistent reporting and general compliance with the reporting requirement, such as: beginning and ending dates for reporting period; contract number (including task or delivery order number); name and address of contracting office; name, address and point of contact for contractor; and total estimated value of contract.

(j) Reporting Flexibility. Contractors are encouraged to communicate with the help desk identified at the data collection web site to resolve reporting difficulties. The web site reporting pages include a ``Remarks'' field to accommodate non-standard data entries if needed to facilitate simplified reporting and to minimize reporting burdens arising out of unique circumstances. For example, contractors may use the remarks field to identify multiple Task Orders associated with a single data submission or record, so long as the contract number, federal supply or service code, major Army organizational element receiving or reviewing the work, and contracting office are the same for the reporting period for that set of Task Orders, rather than entering a separate data submission or record for each individual Task Order. Subcontract data may also be consolidated in a single report for a reporting period. Other changes to facilitate reporting may be authorized by the contracting officer or the Help Desk (under Army policy direction and oversight). (END OF CLAUSE)
22.  Within Scope Items:


RESERVED. 
23.  FAR 52.252-2, Clauses Incorporated by Reference (JUN 1988)

This BPA incorporates one or more clauses by reference, with the same force and effect as if they were given in full text.  Upon request, this Contracting Officer will make their full text available.

DFARS 252.227-7014  Rights in Non-Commercial Computer Software and Non-Commercial Computer Software Documentation (June 1995)

FAR 52.228-5 Insurance ‑ Work on a Govern​ment Installation (Jan 1997)

FAR 52.232-22 Limitation of Funds (Apr 1984)

FAR 52.232-25 Prompt Payment (June 1997)

FAR 52.232-33 Mandatory Information for ETF Payment (Aug 1996)

FAR 52.247-34 Free on Board-Destination (Nov 1991)

FAR 52.247-48 Free on Board-Evidence of Shipment (Feb 1999)

FAR 52.213-1 Fast Payment Procedure (Feb 1998)
FAR 52.232-7, Payments under Time-and-Material and Labor-hour Contracts (Mar 2000)
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